




































































18. Pension costs

University of Southampton Students' Union 

Notes to the Financial Statements 

for the year ended 31 July 2019 

The Union has two separate pension arrangements; the Universities Superannuation Scheme (USS) and the

pension and assurance scheme for non-academic staff (PASNAS).

USS 

The pension charge for the year includes £79,926 (2018 - £87,782) in relation to the USS. 

Following changes to the USS, this scheme now comprises two parts, USS Retirement Income Builder which 

is a defined benefit arrangement and USS Investment Builder which is a defined contribution arrangement. 

The latest triennial actuarial valuation of the USS defined benefit liabilities was carried out as at 31 March 

2017 to meet the requirements of the Pensions Act 2004 and was published in January 2019. This actuarial 

valuation showed a shortfall of £7.Sbn in the USS with the scheme assets being sufficient to cover 89% of 

its 'technical provisions' liabilities. 

Over the course of 2018 the USS stakeholders on the Joint Negotiating Committee (UUK and UCU) 

appointed a panel to review this 2017 valuation and this resulted in a number of recommendations being 

made. However, as the statutory deadline for completing the 2017 valuation had already passed by this 

point, it was concluded that the most appropriate way for the Trustee to address such fundamental 

recommendations properly was to embark on a new valuation as at 31 March 2018. This further actuarial 

valuation has now been completed and on 13 September 2019 the contribution rates required of members 

and employers under the 2018 valuation were confirmed. 

Following the 2017 valuation the actuary determined that the USS funding rates should increase from a 

total of 26% of salaries (employer 18%, employee 8%) to 28.3% of salaries (employer 19.5%, employee 

8.8%) from 1 April 2019 with further proposed increases at 1 October 2019 and again at 1 April 2020. 

Although the initial increases were implemented, the further increases have been replaced by amended 

contribution rates based on the 2018 valuation. 

The overall contribution rate from 1 October 2019 required to fund the current benefit arrangements will 

now be 30.7% of salaries from 1 October 2019 until 30 September 2021 (employer 21.1%, employee 9.6%) 

and 34.7% from 1 October 2021 (employer 23.7%, employee 1%) (subject to a 2020 valuation). 

Following the completion of the 2018 actuarial valuation, a new deficit recovery plan has also been agreed 

which amends the deficit recovery plan as set out in the 2017 valuation Schedule of Contributions. This new 

plan includes in the contributions above deficit payments of 2% of salaries from 1 October 2019 to 30 

September 2021 and then payments of 6% of salaries from 1 October 2021 to 31 March 2028. 

PASNAS 

The Union contributes to a self-administered pension and assurance scheme for non-academic staff 

(PASNAS) which is underwritten by the University of Southampton. This is a defined benefit scheme, funded 

by contributions made in accordance with the recommendations of the scheme's actuaries. 

The assets of the scheme are held and managed separately from those of the Union. It is not possible to 

identify readily or cost effectively, its share of the overall surplus or deficit for the year or the underlying 

assets and liabilities of the scheme. Accordingly it accounts for contributions as if it was a defined 

contribution scheme. The last full valuation on 31 July 2015 indicated that the scheme's assets represented 

81% of the technical provisions. 
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